SMART Act Office of Economic
Reporting Department of Regulatory Colorado Department of Labor Department of Personnel Development and
Requirements Agencies and Employment and Administration International Trade
Title 8, C.R.S. 8-72-101(3)(b) Ul Trust Fund
8-83-503(3)(c) Office of Just
Transition
8-84-303(7)(a) Employment First
Policies
Title 10, C.R.S. 10-3-1104.9(5)(a) Insurers’ Use
of Consumer Data
10-16-1106(4) Reinsurance
10-16-1311(1)(a) Standardized
Health Benefits Plan
10-16-1311(2)(b)*
10-16-1311(2)(c)**
Title 12, C.R.S. 12-15-106(13)(c) Conservation
Easements Registry
Title 24, C.R.S. 24-4-104.6(2)(b) Analysis of 24-46.3-103(3)(b) CO Talent Pipeline 24-103-1003 Disparity Study 24-46.3-103(3)(b) CO
noncompliance information Report Talent Pipeline Report
24-34-101(13) Confidential 24-46.3-504(2) SPARC Program 24-48.5-317(8)(b)
Letters of Concern 24-48.5-125(2) Call Center Workforce Community
Revitalization Grants
Title 40, C.R.S. 40-2-131(3) State of 911***

40-15-208(2)(e) Implementation
High Cost Support Mechanism

*Beginning in 2024 and each year thereafter, report on carriers’ efforts to develop networks that are diverse and culturally responsive.
**|n January 2024, January 2025, and January 2026, present the results of reports required in section 10-16-1310, C.R.S.
***|nformation must be presented to the joint committee by February 1.



